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PATEL KNR HEAVY INFRASTRUCTURES LIMITED 

 

NOTICE 

Notice is hereby given that the 16th Annual General Meeting of the Members of the Company will be held on 

Wednesday, the 28th Day of September, 2022 at 11.00 A.M. at “KNR House, Plot No. 114, Phase – I, Kavuri Hills, 

Hyderabad – 500033 at to transact the following business: 

 

ORDINARY BUSINESS: 

 

1. To Receive, consider and adopt the audited Balance Sheet for the year ended March 31, 2022 and Profit and Loss 

account along with the report of the Directors and Auditors thereon 

 

2. To not to fill up vacancy caused by retirement of Mr. B Sudaschander Reddy, Director (DIN: 01675600) who retires 

by rotation and has not offered himself to be re-appointed/has expressed his unwillingness to be re-appointed. 

 

SPECIAL BUSINESS: 

3. To appoint Ms. Kavita Shirvaikar (DIN: 07737376) as Director of the Company. 

 

To consider and if thought fit, to pass with or without modification, the following resolution as Ordinary Resolution: 

 

“RESOLVED THAT pursuant to provisions of Section 152, 161 and other applicable provisions, if any, of the 

Companies Act, 2013 read with applicable rules made thereunder, Ms. Kavita Shirvaikar (DIN: 07737376) who was 

appointed as Additional director of the Company with effect from December 24, 2021 and who holds office until the 

date of the Annual General Meeting pursuant and in respect of whom the Company has received notice in writing from 

member under Section 160 of the Act, proposing her candidature for the office of Director of the Company, be and is 

hereby appointed as Director of the Company and shall be liable to retire by rotation.” 

 

“FURTHER RESOLVED THAT any of the Directors or the Company Secretary of the Company be and are hereby 

authorised to file relevant forms with the Registrar of Companies, Telangana and do all other acts, deeds and things as 

may be necessary in connection with the above appointment.” 

 

4.  To appoint Mr. Rahul Agarwal (DIN: 08407819) as Director of the Company. 

 

 To consider and if thought fit, to pass with or without modification, the following resolution as Ordinary Resolution  

  

“RESOLVED THAT pursuant to provisions of Section 152, 161 and other applicable provisions, if any, of the 

Companies Act, 2013 read with applicable rules made thereunder, Mr. Rahul Agarwal (DIN: 08407819) who was 

appointed as Additional director of the Company with effect from August 9, 2021 and who holds office until the date 

of the Annual General Meeting pursuant and in respect of whom the Company has received notice in writing from 

member under Section 160 of the Act, proposing his candidature for the office of Director of the Company, be and is 

hereby appointed as Director of the Company and shall be liable to retire by rotation.” 

 

“FURTHER RESOLVED THAT any of the Directors or the Company Secretary of the Company be and are hereby 

authorised to file relevant forms with the Registrar of Companies, Telangana and do all other acts, deeds and things as 

may be necessary in connection with the above appointment.” 

 

 

 

 

 



PATEL KNR HEAVY INFRASTRUCTURES LIMITED 

For and on behalf of the Board of 

Patel KNR Heavy Infrastructures Limited 

 

 

            Sd/- 

Place: Hyderabad           K Narsimha Reddy 

Date: 09.08.2022           Director  

             DIN: 00382412  

Notes: 

 

1. A member entitled to attend and vote is entitled to appoint a proxy to attend and vote instead of himself and the 

proxy need not be a member. Proxies in order to be effective must be received by the company not later than 

forty-eight (48) hours before the meeting.  Proxies submitted on behalf of limited companies, societies, etc., must 

be supported by appropriate resolutions/authority, as applicable. 

 

A person can act as proxy on behalf of Members not exceeding fifty (50) and holding in the aggregate not more 

than 10% of the total share capital of the Company. In case a proxy is proposed to be appointed by a Member 

holding more than 10% of the total share capital of the Company carrying voting rights, then such proxy shall not 

act as a proxy for any other person or shareholder. 

 

2. A person can act as a proxy on behalf of Members not exceeding fifty in number and holding in the aggregate not 

more than ten percent of the total share capital of the Company carrying voting rights. A Member holding more 

than ten percent of the total share capital of the Company carrying voting rights may appoint a single person as a 

proxy and such person shall not act as proxy for any other person or shareholder.  

 

3. In case of joint holders attending the Meeting, only such joint holder who is higher in the order of names will be 

entitled to vote at the Meeting.  

 

4. Relevant documents referred to in the accompanying Notice and in the Explanatory Statements are open for 

inspection by the Members at the Company’s Registered Office on all working days of the Company, during 

business hours up to the date of the Meeting. 

 

5. Corporate Members intending to send their authorized representatives to attend the Meeting pursuant to Section 

113 of the Companies Act, 2013 are requested to send to the Company, a certified copy of the relevant Board 

Resolution together with their respective specimen signatures authorizing their representative(s) to attend and 

vote on their behalf at the Meeting. 

 

6. Members seeking any information with regard to the Accounts are requested to write to the Company at an early 

date, so as to enable the Management to keep the information ready at the meeting. 

 

 

 

 

 

 

 



PATEL KNR HEAVY INFRASTRUCTURES LIMITED 

Explanatory Statement 

[Pursuant to the provisions of Section 102 of the Companies Act, 2013] 

Item No.3: Ms. Kavita Shirvaikar was appointed as Additional Director by the Board of Directors of the Company at 

their meeting held on 24th December 2021, in terms of Section 161 of the Companies Act, 2013. In terms of the 

aforementioned section, an Additional Director holds office up to the ensuing Annual General Meeting and be eligible for 

appointment to the office of Director at any General Meeting in terms of Section 160 of the Act. The Company has 

received a notice from a member under section 160 of the Companies Act 2013, along with requisite deposit proposing 

the candidature of Ms. Kavita Shirvaikar for the office of Director of the Company.  

 

The Board recommends to the members, appointment of Ms. Kavita Shirvaikar as Director of the Company liable to retire 

by rotation by passing the resolution as set out in Item no. 3 to the notice of the AGM. 

 

None of the Directors or Key Managerial Personnel of the Company and their relatives, other than Ms. Kavita Shirvakar, 

is concerned or interested in the resolution in any manner.  

 

Item No. 4: Mr. Rahul Agarwal was appointed as Additional Director by the Board of Directors of the Company at their 

meeting held on 09th August 2022, in terms of Section 161 of the Companies Act, 2013. In terms of the aforementioned 

section, an Additional Director holds office up to the ensuing Annual General Meeting and be eligible for appointment to 

the office of Director at any General Meeting in terms of Section 160 of the Act. The Company has received a notice from 

a member under section 160 of the Companies Act 2013, along with requisite deposit proposing the candidature of Mr. 

Rahul Agarwal for the office of Director of the Company.  

 

The Board recommends to the members, appointment of Mr. Rahul Agarwal as Director of the Company liable to retire 

by rotation by passing the resolution as set out in Item no. 3 to the notice of the AGM. 

 

None of the Directors or Key Managerial Personnel of the Company and their relatives, other than Mr. Rahul Agarwal, is 

concerned or interested in the resolution in any manner. 

  



PATEL KNR HEAVY INFRASTRUCTURES LIMITED 

 

 

Information in respect of Director seeking appointment/re-appointment as required under the Secretarial 

Standards on General Meetings issued by the ICSI. 

Name & Age Ms. Kavita Shirvaikar, 50 years  Mr. Rahul Agarwal, 40 years 

Qualification CA & Grad CWA CA 

Experience (including 

expertise in specific functional 

area)/Brief Resume 

She has vast experience of over 20 years 

in the fields of Accountancy, Tax, Audit, 

Banking, Finance and Fund Management, 

etc. 

He has vast experience of over 15 years 

in the fields of Accountancy, Tax, Audit, 

Banking, Finance and Fund 

Management, etc. 

Terms and Conditions of 

Appointment / Reappointment 

Shall be appointed as Non-Executive 

Director liable to retire by rotation. 

Shall be appointed as Non-Executive 

Director liable to retire by rotation. 

Details of Remuneration 

sought to be paid  

Nil Nil 

Remuneration last drawn Nil Nil 

Date of first appointment on 

the Board 

24.12.2021 09.08.2022 

Shareholding in the Company 

as on March 31, 2022 

Nil Nil 

Relationship with other 

Directors/Key Managerial 

Personnel 

Nil. Nil 

Number of meetings of the 

Board attended during the 

year (2020-21) 

2 Nil 

Directorships of other Boards 

as on March 31, 2022 

8 5 

Membership / Chairmanship 

of Committees of other 

Boards as on March 31, 2022 

Nil Nil 

 

 

 

 

 

 

 

 

 



PATEL KNR HEAVY INFRASTRUCTURES LIMITED 

 

Form No. MGT-11 

Proxy form 

[Pursuant to section 105(6) of the Companies Act, 2013 and rule 19(3) of the Companies (Management and 

Administration) Rules, 2014] 

Name of the Member(s)                                     

Registered Address                                              

E-mail Id Folio No /Client ID DP ID 

 

I/We, being the member(s) of ____________shares of the above named company. Hereby appoint 

Name : E-mail Id: 

Address: 

Signature , or failing him 

 

Name : E-mail Id: 

Address: 

Signature , or failing him 

 

as my/ our proxy to attend and vote (on a poll) for me/us and on my/our behalf at the Annual General Meeting of the 

company, to be held on Wednesday, the 28th September, 2022 at 11.00 am at “KNR House, Plot No. 114, Phase – I, 

Kavuri Hills, Hyderabad – 500033 and at any adjournment thereof in respect of such resolutions as are indicated below: 

Resolution No. 

Sl. 

No. 

Resolution(S) Vote 

For  Against 

1. Adoption of statement of Profit & Loss, Balance Sheet, report of 

Director’s and Auditor’s for the financial year 31st March, 2022 

  

2. To not to fill up the vacancy caused by retirement of Mr. B S Reddy, 

Director (DIN: 01675600), who retires by rotation and has not offered 

himself to be re-appointed / has expressed his unwillingness to be re-

appointed. 

  

3 Appointment of Ms. Kavita Shirvaikar (DIN: 07737376) as Director of 

the Company. 

  

4 Appointment of Mr. Rahul Agarwal (DIN: 08407819) as Director of the 

Company 

  

* Applicable for investors holding shares in Electronic form. 

 

 

Signed this _____day of _____2022 

 

 

Signature of Shareholder Signature of Proxy holder Signature of the shareholder across Revenue Stamp 

Note: 

Affix Revenue 

Stamps 



PATEL KNR HEAVY INFRASTRUCTURES LIMITED 

1) This form of proxy in order to be effective should be duly completed and deposited at the Registered Office of the 

Company not less than 48 hours before the commencement of the Meeting. 

2) The proxy need not be a member of the company   



PATEL KNR HEAVY INFRASTRUCTURES LIMITED 

 

ATTENDANCE SLIP 

16th Annual General Meeting on 28th September 2022 

 

Full name of the members attending __________________________________________ 

(In block capitals) 

 

Ledger Folio No. /Client ID No. _______________________ No. of shares held: ___________________ 

 

Name of Proxy _____________________________________ 

(To be filled in, if the proxy attends instead of the member) 

 

I hereby record my presence at the Annual General Meeting of the PATEL KNR HEAVY INFRASTRUCTURES 

LIMITED, at “KNR House, Plot No. 114, Phase – I, Kavuri Hills, Hyderabad – 500033 to be held on Wednesday the 28th 

September, 2022. 

 

 

(Member’s /Proxy’s Signature) 

Note: 

 

1) Members are requested to bring their copies of the Annual Report to the meeting, since further copies will not be 

available. 

 

2) The Proxy, to be effective should be deposited at the Registered Office of the Company not less than FORTY-EIGHT 

HOURS before the commencement of the meeting. 

 

3) A Proxy need not be a member of the Company. 

 

4) In the case of joint holders, the vote of the senior who tenders a vote, whether in person or by Proxy, shall be accepted 

to the exclusion of the vote of the other joint holders. Seniority shall be determined by the order in which the names stand 

in the Register of Members. 

 

5) The submission by a member of this form of proxy will not preclude such member from attending in person and voting 

at the meeting. 

 

 

 

 

 



PATEL KNR HEAVY INFRASTRUCTURES LIMITED 

 

 

DIRECTORS' REPORT 

 

To, 

The Members, 

PATEL KNR HEAVY INFRASTRUCTURES LIMITED 

 

Your Directors are happy to present their 16th Annual Report on the business and operations of the 

Company and the Financial Accounts for the year ended 31st March, 2022. 

 

1. FINANCIAL RESULTS 

 

 The financial results for the year ended 31st March, 2022 are summarized below: 

    (in Lacs) 

Particulars 2021-22 2020-21 

Total Revenue  7739.65 8657.47 

Profit Before Interest, Depreciation & Tax 6816.52 6593.59 

Less: Depreciation 9.86 4.26 

Less: Interest / Finance Cost 3550.89 4702.65 

Profit for the year before Taxes 3255.77 1886.67 

Less: Provision for tax - 696.06 

Profit after Taxes 3255.77 1190.61 

 

 

2. COMPANY’S AFFAIRS & FUTURE OUTLOOK      

 

The Company is in operation stage and all the annuities are received as per the Concession Agreement 

during the year under review. 

 

3. DIVIDEND 
 

Your Directors do not recommend any dividend for the financial year ended 31st March, 2022. 

 

4. AMOUNT TRANSFERRED TO RESERVES 

 

Your directors have decided not to make any transfer to reserves. 

 

5. CHANGE IN NATURE OF BUSINESS 

 

During the year under review, there is no change in the nature of business of the Company. 

 

 

6. MATERIAL CHANGES AND COMMITMENTS, IF ANY, AFFECTING THE FINANCIAL 

POSITION OF THE COMPANY 

 

No material changes and commitments affecting the financial position of the Company occurred 

between the end of the financial year to which this financial statements relates and the date of this 

report. 



PATEL KNR HEAVY INFRASTRUCTURES LIMITED 

 

 

 

7. SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE REGULATORS OR COURTS   

OR TRIBUNALS IMPACTING THE GOING CONCERN STATUS AND COMPANY’S 

OPERATIONS IN FUTURE 
 

During the year under review there has been no significant and material orders passed by the regulators 

or courts or tribunals impacting the going concern status and Company’s operations in future. 

 

8. CAPITAL AND DEBT STRUCTURE 

 

a) Equity Share Capital  

 

As on the date of this report, the Authorised share capital of the Company is Rs. 30,00,00,000 (Rupees 

Thirty Crores only) divided into 3,00,00,000 (Thirty Crores) Equity Shares of Rs. 10/- each and Paid-

Up Share Capital Rs. 23,82,38,040/- divided into 2,38,23,804 equity shares of Rs.10/- each 

respectively. 

 

b) Non-Convertible Debentures 

 

Your Company has issued non-convertible debentures aggregating to Rs. 400 crores and the 

outstanding balance as on 31st March 2022 is Rs. 244.2 Crores and the Company is classified as Large 

Corporate Entity pursuant to SEBI Circular No. SEBI/HO/DDHS/CIR/P/2018/144 dated November 26, 

2018. 

 

Issue of shares: 

 

During the year under review, the Company has not  

a) Bought back any of its securities  

b) Issued Bonus shares 

c) Issued Employee Options scheme 

d) Issued Sweat Equity shares 

 

9. CREDIT RATING OF SECURITIES 

 

The credit rating assigned by Care Edge Ratings to the NCDs and Long term bank facilities of the 

Company is “CARE AA+ Stable reaffirmed” vide their letter dated August 30, 2022. 

 

 

10. DIRECTORS AND KEY MANAGERIAL PERSONNEL 

 

As on the date of report, your company’s Board comprises of the following Directors  

 

S.No Name of the Director Designation 

1. Mr.K Narsimha Reddy Director 

2. Mr. B Sudashander Reddy Director (upto 09.08.2022) 

3. Mr. Sharad Kumar Non-Executive Director (up to 

24.12.2022) 

4. Ms. Kavita Shirvaikar Non-Executive Director (w.e.f 

24.12.2022) 

5. Mr. Rahul Agarwal Non_Executive Director 
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(w.e.f. 09.08.2022) 

6. Smt. B S Radhika Independent Director 

7. Smt. D Venkata Padma Independent Director 

 

Key Managerial Personnel 

 

As on the date of report, the following are the Key Managerial Personnel of the Company as per the 

provisions of Section 203 of the Companies Act, 2013. 

 

Mr. V Narasimha Ramana  - CEO($) 

Shri S Vaikuntanathan  - CFO 

Shri Mohit Agarwal   - Company Secretary* 

 

$ Appointed w.e.f. 03.08.2021 

*Appointed w.e.f 09.04.2021 

 

Changes in Directors and Key Managerial personnel  

 

The below are the changes in Board of Directors of the Company, during the year under review.  

 

- Cessation of Mr. Sharad Kumar as Director of the Company 

- Appointment of Ms. Kavita Shirvaikar as Director of the Company 

- Appointment of Mr. Mohit Agarwal as Company Secretary of the Company 

 

Further, Mr. Rahul Agarwal has been appointed as Additional Director of the Company w.e.f 09th 

August 2022 and seeks approval of the members for the aforesaid appointment. 

 

Independent Directors 

 

The Company has received necessary declarations from independent directors as required under Section 

149 (7) of the Companies Act, 2013 to the effect that they meet the criteria of independence as laid 

down under the provisions of Section 149(6) of the Companies Act, 2013 and that they are in 

compliance with the Code of Conduct for Independent Directors as stipulated under Schedule IV of the 

Companies Act, 2013.  

 

The Independent Directors meet separately without the presence of the Executive Directors and 

management personnel as required under the provisions of Schedule IV of the Companies Act, 2013 to 

evaluate the performance of the Chairperson, executive directors and assess the quality and quantity and 

timelines of flow of information between the Company Management and the Board. One such meeting 

was held on 30th March 2022.  

 

The Independent Directors are also registered with the Independent Directors data bank. 

 

 

Retirement by rotation of Directors 

 

Mr. B Sudaschander Reddy, has expressed his unwillingness to be re-appointed as Director through 

retirement by rotation. 
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11. MEETINGS OF BOARD OF DIRECTORS 

 

During the year under review, eight (8) board meetings were held on 13th May 2021, 24th June 2021, 

03rd August 2021, 29th September 2021, 9th November 2021, 24th December 2021, 07th February, 2022 

and 30th March 2022 and adequate quorum was present at all the meetings.  

 

12. COMMITTEES OF THE BOARD 

 

Your company has duly constituted the below committees of the Board as required under the provisions 

of the Companies Act, 2013.  

 

Audit Committee  

 

S.No Name Designation 

1 Daruvuri Venkata 

Padma 

Chairman 

2 B S Radhika Member 

3 B S Reddy Member 

 

Four meetings of the Audit Committee were held during the year on 13th May, 2021, 03rd August, 2021, 

9th November 2021 and 7th February 2022. 

 

Nomination and Remuneration Committee 

 

S.No Name Designation 

1 B S Radhika Chairman 

2 Daruvuri Venkata 

Padma 

Member 

3 Sharad Kumar Member (resigned w.e.f 

24th December 2021) 

4. Ms. Kavita Shirvaikar Member (w.e.f. 

07.02.2022) 

Two meetings of the Nomination and Remuneration Committee was held on 03rd August, 2021 and 24th 

December 2021. 

 

Corporate Social Responsibility Committee  

 

S.No Name Designation 

1 B S Reddy Chairman 

2 Daruvuri Venkata 

Padma 

Member 

3 B S Radhika Member 

 

Two meetings were held during the year on 9th November 2021 and 07th February 2022. 

 

13. RECOMMENDATIONS OF THE AUDIT COMMITTEE 

 

The Board has taken into consideration, accepted and acted upon all the recommendations of the Audit 

Committee.  
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14. POLICY OF DIRECTORS’ APPOINTMENT AND REMUNERATION  

 

The Company has in place appointment and remuneration policy of Directors as required under the 

provisions of Section 178 of the Companies Act, 2013 and the said policy is annexed as Annexure I.  

 

15. BOARD EVALUATION 

 

In compliance with the provisions of the Companies Act, the Board has conducted formal evaluation of 

the performance of Directors individually and the Board as a whole during the year under review.  

 

16. COST RECORDS 

 

The company doesn’t fall under the threshold limits specified under the Companies (Cost Records and 

Audit) Rules, 2014 to maintain the cost records of the Company. 

 

17. AUDITORS 

 

Statutory Auditors 

 

M/s M K Dandeker & Co., Chartered Accountant, were appointed as Statutory Auditors of the 

Company at the 12th Annual General Meeting held on 22nd August, 2018 for a period of 5 years ie., 

upto conclusion of 17th AGM to be held in the year 2023. Pursuant to Notification issued by the 

Ministry of Corporate Affairs on 7th May, 2018 amending section 139 of the Companies Act, 2013 and 

the Rules framed thereunder, the mandatory requirement for ratification of appointment of Auditors by 

the Members at every Annual General Meeting (“AGM”) has been omitted, and hence the Company is 

not proposing an item on ratification of appointment of Auditors at this AGM. 

There are no qualifications or observations or remarks made by the Auditors in their Report. 

No frauds were reported by the Statutory Auditors during the year under report.  

 

Internal Auditors 

 

The Board of Directors, on recommendation of the Audit Committee, at their meeting held on 09th 

August 2022 has re-appointed M/s Raju Poojari and Associates, Chartered Accountants as Internal 

Auditors of the Company for the FY 2022-23. The Internal Auditors submit their report periodically to 

the Audit Committee.  

 

Secretarial Auditors 

 

The Board of Directors has appointed M/s M S Pitroda & Co., Practicing Company Secretaries, as 

Secretarial Auditors of the Company for the FY 2021-22. 

 

The Secretarial Audit Report for the FY 2021-22 is annexed herewith as Annexure II.  

 

18. INTERNAL FINANCIAL CONTROLS 

 

The Company has in place adequate internal financial controls with reference to the Financial 

statements.  During the period under review, such controls were tested and no reportable material 

weakness in the design or operation was observed. 
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19. DIRECTORS RESPONSIBILITY STATEMENT 

 

We, Directors of Patel KNR Heavy Infrastructures Limited, state that: 

 

a) in the preparation of Annual accounts for the financial year ended 31st March, 2022, the applicable 

accounting standards read with requirements set out under Schedule III to the Act, have been 

followed and there are no material departures from the same; 

 

b) the Directors' had selected such accounting policies and applied them consistently and made 

judgment and estimates that were reasonable and prudent so as to give a true and fair view of the 

state of affairs of the Company at the end of the financial year and Profit of the Company for the 

year under review; 

 

c) the Directors' had taken proper and sufficient care for the maintenance of adequate accounting 

records in accordance with the provisions of the Companies Act for safeguarding the assets of the 

company and for preventing and detecting fraud and other irregularities; and 

 

d) The Directors' had prepared the accounts for the financial year ended 31st March 2021 on a going 

concern basis. 

 

e) The directors had devised proper systems to ensure compliances with the provisions of all applicable 

laws and that such systems were adequate and operating effectively. 

 

20. DISCLOSURE RELATING TO SUBSIDIARIES, ASSOCIATES AND JOINT VENTURES 

 

During the period under review, there are no subsidiaries, Associates and Joint ventures to the Company. 

21. DEPOSITS 

The Company has neither accepted nor renewed any deposits during the year under review. 

22. PARTICULARS OF LOANS, GUARANTEES AND INVESTMENTS 

 

Details of Loans, Guarantees and Investments covered under the provisions of Section 186 of the 

Companies Act, 2013 are given in the notes to the Financial Statements.  

23. PARTICULARS OF CONTRACTS AND ARRANGEMENTS ENTERED INTO WITH 

RELATED PARTIES 

 

The particulars of contracts or arrangements entered into by the Company with related parties referred to 

in sub-section (1) of section 188 of the Companies Act, 2013 disclosed in Form No. AOC -2 and is set out 

as Annexure III and forms part of this report. 
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24. CORPORATE SOCIAL RESPONSIBILITY 

 

The provisions of Corporate Social Responsibility are applicable to your Company during the year under 

review. 

The initiatives undertaken by the Company under CSR during the year 2021-22 is provided in the CSR 

Annual Report which is annexed herewith as Annexure IV.   

25. CONSERVATION OF ENERGY, TECHNOLOGY ABSORPOTION AND FOREIGN 

EXCHANGE EARNINGS AND OUTGO 

 

The provisions of Section 134 (3) (m) read with Rule 8 (3) of Companies (Accounts) Rules, 2014 are 

not applicable to the Company. However, all possible efforts are being made to conserve the energy to 

the optimum level.  

 

Foreign Exchange Earnings and Outgo. 

 

There are no earnings in foreign currencies during the year. The details of Foreign Exchange outgo are 

as under: 

      (Rs in Lakhs)   

Particulars Amount  

(for the year 2021-22) 

Agency Fee 20.48 

Interest Payment 228.58 

Hedging Expense 455.03 

Principal Payment 2567.85 

Total 3271.94 

 

26. RISK MANAGEMENT 

 

Your Company has in place Risk Management Policy as required under the provisions of the 

Companies Act, 2013, to effectively manage risk and address the concerns and challenges. 

 

27. VIGIL MECHANISM 

 

The Company has established a vigil mechanism to the employees to report genuine 

concerns/grievances. The vigil mechanism is presently overseen by the Board. There are no 

complaints/grievances received from any Directors or employees of the Company during the year under 

review.  

 

28. COMPLIANCE WITH SECRETARIAL STANDARDS 

 

The Company confirms that it is compliance with the applicable secretarial standards issued by the 

Institute of Company Secretaries of India.  

 

29. MATERIAL ORDERS PASSED BY COURTS/REGULATORS/TRIBUNALS 

There were no material or significant orders passed by the regulators/courts/tribunals that would impact 

the going concern status of the Company and its future operations 
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30. CORPORATE INSOLVENCY PROCEEDINGS INITIATED AGAINST THE COMPANY 

No Corporate Insolvency proceedings were initiated against the Company under the provisions of 

Insolvency and Bankruptcy Code, 2016. 

31. DETAILS OF DIFFERENCE BETWEEN THE VALUATION DONE AT THE TIME OF ONE 

TIME SETTLEMENT AND VALUATION DONE WHILE TAKING LOAN FROM THE BANKS 

OR FINANCIAL INSTITUTIONS ALONG WITH REASONS THEREOF 

 

Not applicable as there were no instances of one-time settlement with the Banks or financial institutions.  

 

32. IMPLEMENTATION OF CORPORATE ACTION, FAILURE, IF ANY. 

 

During the year under review, no corporate actions were decided and implemented by the Company.  

33. ANNUAL RETURN 

A copy of Annual Return is available in the website of the Company and can be accessed through the 

below link: 

http://knrcl.com/images/pkhil/annualreports/Annual-Return-2021-22.pdf  

 

34. DISCLOSURES PERTAINING TO SEXUAL HARRASSMENT OF WOMEN AT THE WORK 

PLACE (PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013. 

During the year under review, no sexual harassment cases were reported.  

35. PARTICULARS OF EMPLOYEES 

 

The information required under the provisions of Section 197 (12) of the Companies Act, 2013 read 

with Rule 5 of Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 are 

not applicable to the Company for the year under report. 

 

36. ACKNOWLEDGEMENT 

 

Your Directors take this opportunity to place on record their appreciation and sincere gratitude to the 

Bankers to of the Company for their valuable support and look forward to their continued co-operation 

in the years to come. 

 

Your Directors acknowledge the support and co-operation received from the employees and all those 

who have helped in the day to day management.                                                                                   

 ON BEHALF OF THE BOARD OF 
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ANNEXURE 1 
 

PATEL KNR HEAVY INDUSTRIES LIMITED 
 

NOMINATION AND REMUNERATION POLICY 
 
Introduction 
 
Patel KNR Heavy Infrastructures Limited (‘the Company’) has adopted this Policy upon the 
recommendation of the Board and the said Policy is in compliance with the requirements of Section 178 
of the Companies Act, 2013 and rules thereunder (‘the Act’).  
 
This policy shall be applicable to the company with effect from 10th November, 2016.  
 
Objective 
 
The key objective of the policy would be: 
 
a) To guide the Board in relation to appointment and removal of Directors, Key Managerial 
Personnel and Senior Management; 
 
b) To formulate criteria for determining qualifications, positive attributes and independence of a 
director and recommend to the Board a policy relating to the remuneration of Directors, key managerial 
personnel and other employees; 
 
c) Formulation of criteria for evaluation of Independent Director and the Board; 
 
d) To evaluate the performance of the members of the Board and provide necessary report to the 
Board for further evaluation of the Board; 
 
e) To recommend to the Board on Remuneration payable to the Directors, Key Managerial 
Personnel and Senior Management; 
 
f) To provide to Key Managerial Personnel and Senior Management reward linked directly to their 
effort, performance, dedication and achievement relating to the Company’s operations; 
 
g) To retain, motivate and promote talent and to ensure long term sustainability of talented 
managerial persons and create competitive advantage; 
 
h) To devise a policy on Board diversity; 
 
i) To develop a succession plan for the Board and to regularly review the plan. 
 
Scope and Applicability 
 
The policy shall apply to  
 
a) Directors (Executive, Non-Executive and Independent); 
b) Key Managerial person; 
c) Senior management personnel. 



 

 Definitions 
 
The following words shall have the meanings as provided in the policy, unless otherwise mentioned in the 
Act:  
Board “Board” means the Board of Directors of the Company as defined under the Act. 
 
Directors Directors mean Directors of the company. 
Policy “Policy or this Policy” means Policy on Nomination and Remuneration of this company. 
 
Senior Management: As per explanation to Section 178, Senior Management means personnel of the 
company who are members of its core management team excluding the Board of Directors comprising all 
members of management one level below the executive directors, including functional Heads. 
 
Key managerial personnel (KMP) Key managerial personnel means whole-time key managerial 
personnel of the Company appointed under section 203 of the Act, which include: 
 
(i) Managing Director, or Chief Executive Officer or Manager and in their absence, a Whole-time 
director; 
(ii) Company Secretary; 
(iii) Chief Financial Officer; and 
(iv)Such other officer as may be prescribed. 
 
Remuneration: Remuneration means any money or its equivalent given or passed to any person for 
services rendered by him and includes perquisites as defined under the Income-tax Act, 1961. 
 
Independent Director means an independent director referred to in sub-section (5) of section 149. 
 
Employees’ stock option means the option given to the directors, officers or employees of a 
company or of its holding company or subsidiary company or companies, if any, which gives such 
directors, officers or employees, the benefit or right to purchase, or to subscribe for, the shares of the 
company at a future date at a pre-determined price. 
 
Words and expressions used and not defined in the Policy shall have the same meanings as assigned to 
them in the Act.  
Interpretation 
 
Terms that have not been defined in this Policy shall have the same meaning assigned to them in the 
Companies Act, 2013 as amended from time to time. 
 
Guiding Principles 
 
The Policy ensures that 
• The level and composition of remuneration is reasonable and sufficient to attract, retain and 
motivate Directors of the quality required to run the Company successfully; 
• Relationship of remuneration to performance is clear and meets appropriate performance 
benchmarks and 
• Remuneration to Directors, Key Managerial Personnel and Senior Management involves a 
balance between fixed and incentive pay reflecting short and long term performance objectives 
appropriate to the working of the Company and its goals. 
 



 

Nomination and Remuneration Committee 
 
The Nomination and Remuneration Committee will consist of three or more non-executive directors, out 
of which at least one-half shall be independent director(s), provided that chairperson of the Company may 
be appointed as a member of this Committee but shall not chair such Committee. In the absence of the 
Chairman, the members of the Committee present at the meeting shall choose one amongst them to act as 
Chairman. Chairman of the Nomination and Remuneration Committee could be present at the Annual 
General Meeting or may nominate some other member to answer the shareholders’ queries. 
 
Frequency of Meetings 
 
The meeting of the committee shall be held at such intervals as may be required.  
 
Minutes of Committee Meeting 
 
Proceedings of all meetings must be minuted and signed by the Chairman of the said meeting or the 
Chairman of the next succeeding meeting. Minutes of the Committee meeting will be tabled at the 
subsequent Board and Committee meeting. 
 
Committee Members’ Interests 
 
• A member of the Committee is not entitled to be present when his or her own remuneration is 
discussed at a meeting or when his or her performance is being evaluated. 
• The Committee may invite such executives, as it considers appropriate, to be present at the 
meetings of the Committee. 
Voting 
 
• Matters arising for determination at Committee meetings shall be decided by a majority of votes 
of Members present and voting and any such decision shall for all purposes be deemed a decision of the 
Committee. 
 
• In the case of equality of votes, the Chairman of the meeting will have a casting vote. 
 
Duties of the Committee 
 
The duties of the Committee in relation to nomination matters include: 
 
• Ensuring that there is an appropriate induction in place for new Directors and members of Senior 
Management and reviewing its effectiveness; 
• Ensuring that on appointment to the Board, Non-Executive Directors receive a formal letter of 
appointment in accordance with the Guidelines provided under the Act; 
• Identifying and recommending Directors who are to be put forward for retirement by rotation; 
• Determining the appropriate size, diversity and composition of the Board; 
• Developing a succession plan for the Board and Senior Management and regularly reviewing the 
plan; 
• Evaluating the performance of the Board members and Senior Management in the context of the 
Company’s performance from business and compliance perspective; 
• Making recommendations to the Board concerning any matters relating to the continuation in 
office of any Director at any time including the suspension or termination of service of an Executive 
Director as an employee of the Company subject to the provision of the law and their service contract; 



 

• Delegating any of its powers to one or more of its members or the Secretary ofthe Committee; 
• Recommend any necessary changes to the Board; and 
• Considering any other matters, as may be requested by the Board. 
 
The duties of the Committee in relation to remuneration matters include: 
 
• Considering and determining the Remuneration Policy, based on the performance and also 
bearing in mind that the remuneration is reasonable and sufficient to attract retain and motivate members 
of the Board and such other factors as the Committee shall deem appropriate; 
• Approving the remuneration of the Senior Management including key managerial personnel of 
the Company maintaining a balance between fixed and incentive pay reflecting short and long term 
performance objectives appropriate to the working of the Company; 
• Delegating any of its powers to one or more of its members or the Secretary of the Committee; 
• Considering any other matters as may be requested by the Board. 
 
 
Policy for Appointment /Resignation /Retirement /Succession of Director /KMP /Senior Management 
personnel 
 
Appointment 
 
a) The committee shall define the qualification/experience and expertise of the person for 
appointment as Director/KMP/Senior management personnel; 
b) The committee shall also take into consideration the provisions of Section 164 of the Companies 
Act 2013 relating to disqualifications for the appointment of directors; 
c) Appointment of Independent Directors is subject compliance of provisions of section 149 of the 
Companies Act, 2013, read with schedule IV and rules thereunder; 
d) The Committee shall identify and ascertain the integrity, qualification, expertise and experience 
of the person for appointment as Director, KMP or at Senior Management level and recommend to the 
Board his / her appointment; 
e) A person should possess adequate qualification, expertise and experience for the position he / she 
is considered for appointment. The Committee has discretion to decide whether qualification, expertise 
and experience possessed by a person is sufficient / satisfactory for the concerned position; 
f) The Company shall not appoint or continue the employment of any person as Whole-time 
Director who has attained the age of seventy years. Provided that the term of the person holding this 
position may be extended beyond the age of seventy years with the approval of shareholders by passing a 
special resolution based on the explanatory statement annexed to the notice for such motion indicating the 
justification for extension of appointment beyond seventy years. 
 
Term/Tenure 
 
a) Term for Managing Director/Whole time Director 
 
The Company shall appoint or re-appoint any person as its Executive Chairman, Managing Director or 
Executive Director for a term not exceeding five years at a time. No re-appointment shall be made earlier 
than one year before the expiry of term. 
 
b) Term for Independent Director 
 



 

i) An Independent Director shall hold office for a term up to five consecutive years on the Board of the 
Company and will be eligible for re-appointment on passing of a special resolution by the Company and 
disclosure of such appointment in the Board's report. 
 
ii) No Independent Director shall hold office for more than two consecutive terms of upto maximum of 5 
years each, but such Independent Director shall be eligible for appointment after expiry of three years of 
ceasing to become an Independent Director. Provided that an Independent Director shall not, during the 
said period of three years, be appointed in or be associated with the Company in any other capacity, either 
directly or indirectly. 
 
iii) At the time of appointment of Independent Director it should be ensured that number of Boards on 
which such Independent Director serves is restricted to seven listed companies as an Independent Director 
and three listed companies as an Independent Director in case such person is serving as a Whole-time 
Director of a listed company or such other number as may be prescribed under the Act. 
 
Evaluation  
 
The Committee shall carry out evaluation of performance of every Director, KMP and Senior 
Management Personnel at regular interval (yearly). 
 
The Committee shall evaluate the performance of Directors taking into account the various parameters 
such as: 
• Attendance at Board Meeting  
• Participation in discussion 
• Contribution in decision making,  
 
While evaluation is being done, the Director who has been evaluated shall not participate in the 
discussion. The recommendations of the Committee will be sent to the Board for its review. 
 
Retirement 
 
 The Director/ KMP and Senior Management Personnel shall retire as per the applicable 
provisions of the Act and the prevailing policy of the Company. The Board will have the discretion to 
retain the Director, KMP, Senior Management Personnel in the same position/ remuneration or otherwise 
even after attaining the retirement age, for the benefit of the Company.  
 
Removal 
 
The Committee may recommend, to the Board with reasons recorded in writing, removal of Director, 
KMP or Senior Management Personnel subject to the provisions of the Act and the rules made thereunder 
and all other applicable Acts, Rules and Regulations, if any. 
 
Policy on Executive Succession Plan 
 
1. A change in executive leadership is inevitable for all organizations and can be a very challenging 
time. Therefore, it is the policy of Patel  KNR Heavy Infrastructures Limited (hereinafter to be referred to 
as “the Company”) to be prepared for an eventual / permanent change in leadership, either planned or 
unplanned, to ensure the stability and accountability of the organization until such time as new permanent 
leadership is identified.  
 



 

2. This policy covers the guideline for identification and development of future leaders from the 
pool of internal talents working within the Company or Group. 
 
3. The Board of Directors shall be responsible for implementing this policy and its related 
procedures. It is also the policy of the Board to assess the permanent leadership needs of the organization 
and to ensure the selection of a qualified and capable leader who is representative of the community; a 
good fit for the organization’s mission, vision, values, goals, and objectives; and who has the necessary 
skills for the organization.  
 
4. To ensure that the organization’s operations are not interrupted while the Board of Directors 
assesses the leadership needs and recruit a permanent executive officer, the Board will appoint interim 
executive leadership, in accordance with the policy described below.  
 
5. The Interim Chief Executive Officer (‘CEO’) director shall ensure that the organization continues 
to operate without disruption and that all organizational commitments previously made are adequately 
executed, including but not limited to, loans approved, reports due, contracts, licenses, certifications, 
memberships, obligations to lenders or investors of the Company, and others.  
 
6. It is also the policy of the Company, to develop a diverse pool of candidates and consider at least 
such number of finalist candidates for its permanent CEO position as may be determined by the 
Nomination and Remuneration Committee of the Company.  
 
7. The Company shall implement an external recruitment and selection process, while at the same 
time encouraging the professional development and advancement of current employees. The interim CEO 
and any other interested internal candidates are encouraged to submit their qualifications for review and 
consideration by the Nomination and Remuneration Committee according to the guidelines established 
for the search and recruitment process.  
 
Procedures for succession:  
 
1. For a temporary change in executive leadership (i.e., illness or leave of absence) the immediate 
junior officer, reporting to such executive, shall take charge of his senior till he joins the office or if he is 
not competent then such other person who is competent to take the charge as may be decided by the 
Managing Director.  
 
2. In the event the Managing / Executive Director of the Company is no longer able to serve in this 
position (i.e., leaves the position permanently), the Nomination and Remuneration Committee of the 
Board of Directors shall fill the vacancy for the time being, in the following manner:  
 
a. Within 30 business days (if appointed from within the Organisation) or 120 business days (if 
appointed from outside the organisation), appoint an interim CEO according to the following line of 
succession:  
• Senior Executive Director / Executive Director of the Company; 
• President / Vice president of the Company. 
 
(Note:- In case there is more than one candidate eligible for the interim CEO, then Nomination and 
Remuneration Committee shall select one candidate based on his experience and expertise after 
consulting the Chairman of the Board and Audit Committee.) 
 



 

b. Within 30 days business days, the Nomination and Remuneration Committee shall take the 
responsibility and implement the following preliminary transition plan:  
• Communicate with key stakeholders regarding appointment of interim CEO; 
• Establish a time frame and plan for the recruitment and selection process in consultation with the 
recruitment agency from among the existing pool of talent or from outside, depending upon the 
requirement of the Company. 
 
c. The Board may authorize the Managing / Executive Director for framing an internal policy for 
identifying and developing internal pool of talent for future leadership role in different department(s) / 
division in accordance with the requirement of such department(s) / division. 
 
d. The Board shall review the succession policy periodically and if required, will make suitable 
changes in the policy keeping in view to the regulatory changes or changes due to business environment. 
 
Policy for Remuneration of Director/KMP/Senior Management personnel 
Remuneration for Executive and Whole time Directors 
 
The remuneration payable to the whole time directors shall be determined by the company as per the 
Articles of the company and the provisions of the Act and the rules made thereunder. The remuneration so 
determined shall be proposed to the board for approval and shall be subject to the approval of the 
shareholders/central government as applicable, wherever required.  
 
Increments to the remuneration shall be recommended by the committee to the board which shall be well 
within the slabs as approved by the shareholders for the whole time director. 
 
Remuneration for Non-Executive and Independent Directors 
 
The remuneration to Non-Executive independent directors shall be as per the provisions of the Companies 
Act 2013. The amount of sitting fees shall be subject to ceiling/ limits as provided under Companies Act, 
2013 and rules made there under or any other enactment for the time being in force.  
 
Criteria for making payments to Non-Executive Directors:  
 
Criteria of making payments to Non-Executive Directors will be decided by the Board, it can be on the 
basis of:  
 
 Contribution during the Meeting.  
 Active Participation in strategic decision making.  
Heads under which payments can be made 
Any fee/remuneration payable to the Non- Executive Directors of the Company shall be in following 
manner: 
 
Sitting Fee 
 
Non- Executive Director(s) may receive remuneration by way of fee for attending meetings of the Board 
or Committee thereof or any other meeting as required by Companies Act, 2013 or other applicable law or 
for any other purpose whatsoever as may be decided by the Board.  
Remuneration and Commission 
 



 

Under the Companies Act, 2013, Section 197 allows a company to pay remuneration to its Non- 
Executive Director(s) either by way of a monthly payment or at a specified percentage of the net profits of 
the company.  
 
The Company is however not obligated to remunerate its Non- Executive Director(s).  
Further, the section 197 of the Act provides that the remuneration payable to directors who are neither 
managing directors nor whole time directors, shall not exceed-  
 
(i) one percent of the net profits of the Company, if there is a managing or whole time director or 
manager,  
(ii) three percent of the net profits in any other case.  
 
Additional commission, apart from remuneration referred above, may be paid to Non-Executive Directors 
as may be decided by the Board of Directors of the company from time to time, depending on the extra 
time and effort as may be devoted and contribution as may be made by the Non-Executive Directors.  
 
 
Refund of excess remuneration paid 
 
If any such director draws or receives, directly or indirectly, by way of fee/remuneration any such sums in 
excess of the limit as prescribed or without the prior sanction of the Central Government, where it is 
required, he shall refund such sum to the company and until such sum is refunded, hold it in trust for the 
company. The company shall not waive the recovery of any sum refundable to it unless permitted by the 
Central Government.  
Reimbursement of actual expenses incurred 
Non- Executive Director(s) may also be paid/reimbursed such sums either as fixed allowance and /or 
actual as fair compensation for travel, boarding and lodging and incidental and /or actual out of pocket 
expenses incurred by such Directors for attending Board/Committee Meetings.  
The Nomination and Remuneration Committee is entrusted with the role of reviewing the compensation 
of Non- Executive Director(s).  
Payment to Non- Executive Directors and Independent Directors 
The Company has no stock options plans and no payment by way of bonus, pension, incentives etc to its 
Non- Executives.  
The Independent Director shall not be entitled to any stock option and may receive remuneration only by 
way of fees and reimbursement of expenses for participation in meetings of the Board or Committee 
thereof.  
Remuneration to Key management personnel and Senior Management personnel 
 
The remuneration of the Key management personnel and senior management personnel shall be decided 
by the Human resource team of the company and shall be presented to the committee for its perusal and 
approval. 
 
Disclosures 
 
Significant disclosures are required in the Directors report relating to the Remuneration of the 
Directors/Independent Directors/Key management personnel and the senior management personnel.  
 
Conclusion 
 
The committee shall have authority to modify or waive any procedural requirements of this policy. 



 

 
In the event of any conflict between the provisions of this Policy and provisions of the Act and Rules 
framed thereunder or any other applicable laws for the time being in force, the later shall prevail over the 
Policy.  
This Policy or the relevant provisions of this policy shall be disseminated to all concerned employees of 
the Company and shall also be uploaded on the website of the Company. 
 
The policy shall be amended as required from time to time in case of any changes in the Act and the rules 
made thereunder. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

ANNEXURE II 
FORM NO. MR.3 

SECRETARIAL AUDIT REPORT 
For The Financial Year Ended 31st March, 2022 

[Pursuant to section 204(1) of the Companies Act, 2013 and rule 9 of the Companies (Appointment and 
Remuneration of Managerial Personnel) Rules, 2014] 

To, 
The Members, 
PATEL KNR HEAVY INFRASTRUCTURES LIMITED  
'KNR HOUSE’ 4th Floor, Plot No. 114,  
Phase I, Kavuri Hills, Jubilee Hills, 
Hyderabad 500033. 
 
I have conducted the secretarial audit of the compliance of applicable statutory provisions and the 
adherence to good corporate practices by Patel KNR Heavy Infrastructures Limited (hereinafter called 
the “Company”). Secretarial Audit was conducted in a manner that provided us a reasonable basis for 
evaluating the corporate conducts/ statutory compliances and expressing my opinion thereon. 
 
Based on my verification of the Company’s  books, papers, minute books, forms and returns filed and 
other records maintained by the Company and also the information provided by the Company, its officers, 
agents and authorized representatives during the conduct of secretarial audit, I hereby report that in my 
opinion, the Company has, during the audit period covering the financial year ended on 31st March, 2022 
(‘Audit Period’) complied with the statutory provisions listed hereunder and also that the Company has 
proper Board-processes and compliance-mechanism in place to the extent, in the manner and subject to 
the reporting made hereinafter: 
 
I have examined the books, papers, minute books, forms and returns filed and other records maintained by 
the Patel KNR Heavy Infrastructures Limited (the “Company”) for the financial year ended on 31st 
March, 2022 according to the provisions of: 
 

(i) The Companies Act, 2013 (the Act) and the rules made there under; 
(ii) The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules made there under; 
(iii) The Depositories Act, 1996 and the Regulations and Bye-laws framed there under; 
(iv) Foreign Exchange Management Act, 1999 and the rules and regulations made there under to the 

extent of Overseas Direct Investment.  
(v) The following Regulations and Guidelines prescribed under the Securities and Exchange Board of 

India Act, 1992 (‘SEBI Act’) :- 
(a) The Securities and Exchange Board of India (Substantial Acquisition of Shares and 

Takeovers) Regulations, 2011. (Not Applicable to the Company during the audit period) 
(b) The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 

2015. (Not Applicable to the Company during the audit period) 
(c) The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) 

Regulations, 2009. (Not Applicable to the Company during the audit period) 
(d) The Securities and Exchange Board of India (Share Based Employee Benefits) Regulations, 



 

2014 (Not Applicable to the Company during the audit period) 
(e)  The Securities and Exchange Board of India (Issue and Listing of Debt Securities) 

Regulations, 2008 
(f) The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer 

Agents) Regulations, 1993 regarding the Companies Act and dealing with client  
(g) The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2009 

(Not Applicable to the Company during the audit period) and 
(h) The Securities and Exchange Board of India (Buyback of Securities) Regulations, 1998 (Not 

Applicable to the Company during the audit period) 
 

I have also examined compliance with the applicable clauses of the following: 
(i) Secretarial Standards issued by The Institute of Company Secretaries of India.  
(ii) The Listing Agreements entered into by the Company with stock exchange and SEBI (Listing 

Obligations and Disclosure Requirements) Regulations, 2015  
During the period under review the Company has complied with the provisions of the Act, Rules, 
Regulations, Guidelines, Standards, etc. mentioned above. 

 
I further report that 
 
The Board of Directors of the Company is duly constituted with proper balance of Executive Directors, 
Non-Executive Directors and Independent Directors. 
 
As confirmed by the Management adequate notice is given to all directors to schedule the Board Meetings 
and agenda items were sent at least seven days in advance and a system exists for seeking and obtaining 
further information and clarifications on the agenda items before the meeting and for meaningful 
participation at the meeting. 
 
All decisions at Board Meetings and Committee Meetings are carried out either unanimously or majority 
as recorded in the minutes of the meetings of the Board of Directors or Committee of the Board, as the 
case may be. 

I further report that there are adequate systems and processes in the company commensurate with the 
size and operations of the company to monitor and ensure compliance with applicable laws, rules, 
regulations and guidelines. 

For M S Pitroda & Co., 
Practising Company Secretary 
 
Mehul Pitroda 
Proprietor  
ACS No. 43364 
CP No. 20308 
 
Place: Mumbai 
Date: 9th August 2022  
 
This report is to be read with our letter of even date which is annexed as Annexure A and forms an 
integral part of this report. 



 

‘Annexure A’  
To, 
The Members, 

PATEL KNR HEAVY INFRASTRUCTURES LIMITED  
'KNR HOUSE’ 4th Floor, Plot No. 114,  
Phase I, Kavuri Hills, Jubilee Hills, 
Hyderabad 500033. 
 
My report of even date is to be read along with this letter.  
 

1. Maintenance of secretarial record is the responsibility of the management of the company. My 
responsibility is to express an opinion on these secretarial records based on our audit.  

 
2. I have followed the audit practices and processes as were appropriate to obtain reasonable 

assurance about the correctness of the contents of the Secretarial records. The verification was 
done on test basis to ensure that correct facts are reflected in secretarial records. I believe that the 
processes and practices, I followed provide a reasonable basis for my opinion.  

 
3. I have not verified the correctness and appropriateness of financial records and Books of 

Accounts of the company.  
 

4. Where ever required, I have obtained the Management representation about the compliance of 
laws, rules and regulations and happening of events etc.  

 
5. The compliance of the provisions of Corporate and other applicable laws, rules, regulations, 

standards is the responsibility of management. My examination was limited to the verification of 
procedures on test basis.  

 
6. The Secretarial Audit report is neither an assurance as to the future viability of the company nor 

of the efficacy or effectiveness with which the management has conducted the affairs of the 
company.  

 
 
For M S Pitroda & Co., 
Practicing Company Secretary 
 
 
 
 
Mehul Pitroda 
Proprietor 
ACS No. 43364 
CP No. 20308 
 
Place: Mumbai 
Date: 9th August 2022 
 

 
 



 

ANNEXURE III 
FORM NO. AOC -2 

(Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of the Companies 
(Accounts) Rules, 2014. 

Form for Disclosure of particulars of contracts/arrangements entered into by the company with related 
parties referred to in sub section (1) of section 188 of the Companies Act, 2013 including certain arm’s 

length transaction under third proviso thereto. 
 
1. Details of contracts or arrangements or transactions not at arm’s length basis. 

SL. No. Particulars Details 
a)  Name (s) of the related party & nature of relationship  

 
 
 
 
NIL 

b)  Nature of contracts/arrangements/transaction 
c)  Duration of the contracts/arrangements/ transaction 
d)  Salient terms of the contracts or arrangements or 

transaction including the value, if any 
e)  Justification for entering into such contracts or 

arrangements or transactions’ 
f)  Date of approval by the Board 
g)  Amount paid as advances, if any 
h)  Date on which the special resolution was passed in 

General meeting as required under first proviso to section 
188 

 
2. Details of contracts or arrangements or transactions at Arm’s length basis. 

SL. No. Particulars Details 
a)  Name (s) of the related party & nature of 

relationship 
 
 
 
 
NIL 

b)  Nature of contracts/ arrangements/ 
transaction 

c)  Duration of the contracts/ 
arrangements/transaction 

d)  Salient terms of the contracts or 
arrangements or transaction including 
the value, if any 

e)  Date of approval by the Board 
f)  Amount paid as advances, if any 

 
ON BEHALF OF THE BOARD  

                                        
     Sd/-    Sd/-  
Place: Hyderabad    KN Reddy    D Venkata Padma 
Date: 09.08.2022   Director   Director 

             DIN: 00382412   DIN: 07604106 



Annexure IV 

 

FORMAT FOR THE ANNUAL REPORT ON CSR ACTIVITIES TO BE INCLUDED IN THE BOARD’S REPORT  

FOR THE FINANCIAL YEAR 2021-22 
 

 

1. Brief Outline on CSR Policy of the Company:  

 

The main objective of the CSR policy of the Company is to operate business in a sustainable manner respecting the environment and society at large. It also aims to 

take up directly or indirectly, programs that would benefit the communities in and around the work places which will enhance the quality of life and economic well-

being of the local residents. 

 

2. Composition of CSR Committee 

 

S.No Name of Director  Designation / 

 Nature of Directorship 

Number of 

meetings of 

CSR Committee 

held during the 

year 

Number of meetings of 

CSR Committee 

attended during the 

year 

1.  Mr. B S Reddy  Non-Executive Director 2 2 

2.  Mrs. D Venkata Padma Non-Executive Independent Director 2 2 

3.  Mrs. B S Radhika  Non-Executive Independent Director 2 2 

 

3. Web link of Composition of CSR Committee, CSR Policy and CSR Projects approved by the Board are disclosed: 

 

http://knrcl.com/pkhil-board-of-directors-and-committees.html  

 

http://knrcl.com/pkhil.html   

 

4. Details of Impact Assessment: Not Applicable 

5. Details of the amount available for set-off in pursuance of Sub-rule (3) of Rule 7 of the Companies (Corporate Social Responsibility) Rules, 2014 and amount required 

for set-off for the financial year:  

Sl. No. Financial Year Amount available for set-off 

from preceding financial 

years (in Rs) 

Amount required to be set- 

off for the financial year, if 

any (in Rs) 

1  NA NA NA 

 

 

http://knrcl.com/pkhil-board-of-directors-and-committees.html
http://knrcl.com/pkhil.html


 

 

6. Average Net profit of the Company as per Section 135 (5) of the Companies Act, 2013: Rs. 7,22,05,676/- 

 

7. (a) Two percent of average net profit of the company as per section 135(5)   Rs. 14,44,114/- 

 

(b) Surplus arising out of the CSR projects or programmes or activities of the previous financial years. Nil 

 

(c) Amount required to be set off for the financial year, if any: Nil 

 

(d) Total CSR Obligation for the financial year (7a+7b-7c):  Rs. 14,44,114/-  

 

8. (a) CSR Amount Spent or unspent for the financial year. 

 

 
Total Amount Spent for the 

Financial Year. 

(in Rs.) 

Amount Unspent (in Rs.) 

Total Amount transferred to Unspent CSR 

Account as per section 135(6). 

Amount transferred to any fund specified under Schedule VII as per second 

proviso to section 135(5). 

  Name of the   

 Amount. Date of transfer. Fund Amount. Date of transfer. 

Rs. 14,89,509/- Nil Nil Nil Nil Nil 

 

(b) Details of CSR Amount spent against Ongoing projects for the financial year: 

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) 

Sl. 
No. 

Name of     the 

Project. 

Item from the list 

of activities in 

Schedule VII to 

the Act. 

Local 

area 

(Yes/No). 

Location of the project Project 

duration 

Amount 

allocated for      

the  project 

(in Rs.). 

Amount spent 

in the current 

financial Year 

(in Rs.). 

Amount 

transferred 

to 

Unspent CSR 

Account for 

the project as 

per Section 

135(6) (in 

Rs.). 

Mode of 

Implemen

tation - 

Direct 

(Yes/No

). 

Mode of Implementation 

– Through Implementing 

Agency 

     

 

State 

 

 

District 

      

 

Name 

 

CSR 

Registration 

number. 

 NIL 



(c) Details of CSR amount spent against other than ongoing projects for the financial year 

 

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) 

Sl. 
No. 

Name of     the Project. Item from 

the list of 

activities 

in 

Schedule 

VII to the 

Act. 

Local 

area 

(Yes/

No). 

Location of the project Project 

duration 

Amount 

allocated for      

the  project 

(in Rs.). 

Amount spent 

in the current 

financial Year 

(in Rs.). 

Amount 

transferred 

to 

Unspent CSR 

Account for 

the project as 

per Section 

135(6) (in 

Rs.). 

Mode of 

Implemen

tation - 

 

Direct 

(Yes/No

). 

Mode of Implementation 

– Through Implementing 

Agency 

     

 

State 

 

 

District 

      

 

Name 

 

CSR 

Registration 

number. 

1.  Construction of skill 
development for the purpose 
of skill development and 
training of rural people 

II No Telangana Warangal N.A Nil Rs. 9,89,509/- Nil Yes N.A  NA 

2.  Contribution towards 
extending palliative care 
services to terminally ill 
patients suffering from 
cancer and other diseases 

I Yes Telangana Hyderabad N.A Nil Rs. 5,00,000/- Nil Yes N.A N.A 

       Total Rs. 14,89,509/- 
 

    

 

(d) Amount spent in administrative overheads Nil 

(e) Amount spent on impact assessment, if applicable – NA 

(f) Total amount spent in the financial year (8b+8c+8d+8e) – Rs. 14,89,509/- 

(g) Excess amount for set off, if any 

Sl. No. Particulars Amount (in Rs.) 

(i) Two percent of average net profit of the company as per 
section 135(5) 

Rs. 14,44,114/- 

 

(ii) Total amount spent for the Financial Year Rs. 14,89,509/- 

(iii) Excess amount spent for the financial year [(ii)-(i)] Rs.45,395/- 

(iv) Surplus arising out of the CSR projects or programmes or 
activities of the previous financial years, if any 

Nil 

 (v) Amount available for set off in succeeding financial years 
[(iii)-(iv)] 

Rs.45,395/- 

              



           

9) (a) Details of unspent CSR amount for the preceding three financial years: 

 

Sl. 
No. 

Preceding 

Financial 

Year. 

Amount 

transferred to 

Unspent CSR 

Account under 

section 135 (6) (in 

Rs.) 

Amount spent in 

the reporting 

Financial Year (in 

Rs.). 

Amount transferred to any fund specified under 

Schedule VII as per section 135(6), if any. 

Amount 

remaining to 

be spent in 

succeeding 

financial 

years. (in Rs.) 

Name of the 

Fund 

Amount (in 

Rs). 
 

Date of 

transfer. 

1. 2020-21 Nil Nil Nil Nil Nil Nil 

2. 2019-20 Nil Nil Nil Nil Nil Nil 

3. 2018-19 Nil Nil Nil Nil Nil Nil 

 TOTAL Nil Nil Nil Nil Nil Nil 

 

(b) Details of CSR Amount spent in the financial year for ongoing projects of the preceding financial years: 

 
(1) (2) (3) (4) (5) (6) (7) (8

) 
(9) 

Sl. 
No. 

Project ID. Name of the Project. Financial Year         

in which the       

project was                      

commenced. 

Project 

duration. 

Total amount 

allocated for 

the  project (in 

Rs.). 

Amount spent 

on the     

project in the 

reporting 

Financial Year 

(in Rs). 

Cumulative 

amount 

spent       at 

the end of 

reporting 

Financial 

Year. (in 

Rs.) 

Status of the 

project- 
Completed 
/Ongoing. 

NIL 

 

1. In case of creation or acquisition of capital asset, furnish the details relating to the asset so created or acquired through CSR Spent in the financial year  

 

(a) Date of creation or acquisition of the capital asset(s):  Nil 

(b) Amount of CSR spent for creation or acquisition of capital asset: Nil 

(c) Details of the entity or public authority or beneficiary under whose name:  Nil 

such capital asset is registered, their address etc.  

(d) Provide details of the capital asset(s) created or acquired (including complete: Nil 

address and location of the capital asset). 



 

2. Specify the reason(s), if the company has failed to spend two per cent of the average net profit as per section 135(5). – N.A 

 

Sd/-         Sd/-        

K Narsimha Reddy       B S Reddy 

Director        Chairman – CSR Committee 

(DIN:00382412)       (DIN: 01675600) 

 

 

Place: Hyderabad 

Date: 09.08.2022 
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INDEPENDENT AUDITOR’S REPORT  

To the Board of Directors of Patel KNR Heavy Infrastructures Limited 

 

Report on the audit of the financial results 

Opinion 

 

We have audited the accompanying Financial Results of Patel KNR Heavy Infrastructures Limited (“the 

Company”) for the year ended March 31, 2022, attached herewith, being submitted by the Company 

pursuant to the requirement of Regulation 52 of the SEBI (Listing Obligations and Disclosure 

Requirements) Regulations, 2015, as amended (the “Listing Regulations”). 

 

In our opinion and to the best of information and according to the explanations given to us, the 

aforesaid Financial Results: 

 

(i) are presented in accordance with the requirements of Regulation 52 of the Listing 

Regulations in this regard; and 

 

(ii) gives a true and fair view in conformity with applicable Indian Accounting Standards 

prescribed under section 133 of the Companies Act, 2013 (the “Act”) read with relevant rules 

issued thereunder and other accounting principles generally accepted in India of the net 

Profit and other comprehensive income and other financial information of the Company for 

the quarter and year ended March 31, 2022. 

Basis for Opinion 

We conducted our audit in accordance with the Standards on Auditing (SAs) specified under section 

143(10) of the Act. Our responsibilities under those Standards are further described in the “Auditor’s 

Responsibilities for Financial Results” section of our report. We are Independent of the Company in 

accordance with the Code of Ethics issued by the Institute of Chartered Accountants of India ("ICAI") 

together with the ethical requirements that are relevant to our audit of the financial statements under 

the provisions of the Act and the Rules thereunder, and we have fulfilled our other ethical 

responsibilities in accordance with these requirements and the ICAI's Code of Ethics. We believe that 

the audit evidence obtained by us, is sufficient and appropriate to provide a basis for our audit opinion. 

Management’s Responsibility for the Financial Results 

These Financial Results have been prepared on the basis of the annual financial statements. The 

Company’s Board of Directors are responsible for the preparation and presentation of these Financial 

mailto:admin@mkdandeker.com
http://www.mkdandeker.com/


M.K. Dandeker & Co. 

Chartered Accountants 

Page 2 of 3 
 

Results that give a true and fair view of the net profit and other comprehensive income and other 

financial information of the Company, in accordance with the Indian Accounting Standards prescribed 

under Section 133 of the Act read with relevant rules issued thereunder and other accounting 

principles generally accepted in India and in compliance with Regulation 52 of the Listing Regulations. 

The Board of Directors of the Company are responsible for maintenance of adequate accounting 

records in accordance with the provisions of the Act for safeguarding of the assets of the Company and 

for preventing and detecting frauds and other irregularities; selection and application of appropriate 

accounting policies; making judgments and estimates that are reasonable and prudent; and the design, 

implementation and maintenance of adequate internal financial controls, that were operating 

effectively for ensuring accuracy and completeness of the accounting records, relevant to the 

preparation and presentation of the financial statement that give a true and fair view and are free from 

material misstatement, whether due to fraud or error. 

In preparing the Financial Results, the Board of Directors of the Company are responsible for assessing 

the ability of the Company to continue as a going concern, disclosing, as applicable, matters related to 

going concern and using the going concern basis of accounting unless the Board of Directors either 

intends to liquidate the Company or to cease operations, or has no realistic alternative but to do so. 

The Board of Directors of the Company are responsible for overseeing the financial reporting process 

of the Company. 

Auditor’s Responsibilities for the Audit of the Financial Results 

Our objectives are to obtain reasonable assurance about whether the Financial Results as a whole are 

free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 

includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an 

audit conducted in accordance with SAs will always detect a material misstatement when it exists. 

Misstatements can arise from fraud or error and are considered material if, individually or in the 

aggregate, they could reasonably be expected to influence the economic decisions of users taken on 

the basis of these Financial Results. 

As part of an audit in accordance with SAs, we exercise professional judgment and maintain 

professional skepticism throughout the audit. We also: 

• Identify and assess the risks of material misstatement of the Financial Results, whether due to 

fraud or error, design and perform audit procedures responsive to those risks, and obtain audit 

evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not 

detecting a material misstatement resulting from fraud is higher than for one resulting from 

error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the 

override of internal control. 

 

• Obtain an understanding of internal control relevant to the audit in order to design audit 

procedures that are appropriate in the circumstances. Under Section 143(3) (i) of the Act, we 
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are also responsible for expressing our opinion on whether the Company has adequate internal 

financial controls with reference to financial statements in place and the operating 

effectiveness of such controls. 

 

• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting 

estimates and related disclosures made by the Board of Directors. 

 

• Conclude on the appropriateness of the Board of Directors use of the going concern basis of 

accounting and, based on the audit evidence obtained, whether a material uncertainty exists 

related to events or conditions that may cast significant doubt on the ability of the Company to 

continue as a going concern. If we conclude that a material uncertainty exists, we are required 

to draw attention in our auditor’s report to the related disclosures in the Financial Results or, if 

such disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit 

evidence obtained up to the date of our auditor’s report. However, future events or conditions 

may cause the Company to cease to continue as a going concern. 

 

• Evaluate the overall presentation, structure and content of the Financial Results, including the 

disclosures, and whether the Financial Results represent the underlying transactions and events 

in a manner that achieves fair presentation. 

We communicate with those charged with governance regarding, among other matters, the planned 

scope and timing of the audit and significant audit findings, including any significant deficiencies in 

internal control that we identify during our audit.  

We also provide those charged with governance with a statement that we have complied with relevant 

ethical requirements regarding independence, and to communicate with them all relationships and 

other matters that may reasonably be thought to bear on our independence, and where applicable, 

related safeguards. 

   For M.K. Dandeker & Co., 

   Chartered Accountants 

   (ICAI Reg. No.000679S) 

UDIN:     22223754AIYWLF7796   

     
   S. Poosaidurai 

Date: May 14, 2022  Partner 

Place: Chennai  Membership No. 223754 

    
 
































































